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This “belief-action gap” is predictable. The political left prefer hiring female
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* Hiring Managers’ beliefs of Clients’ discrimination causally
affects their own discrimination.
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Main DV: Proportion of female workers hired.
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« HMs overestimate Client discrimination, and “exacerbate”

discrimination as a result, but don't fully translate their
IV: 1) “Surprising” information about female worker performance. discriminatory beliefs into actions.
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Other DV: [HM Only] Beliefs about Client female choices.
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