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Perceived benevolence of algorithmic managers is significantly lower than that of human managers, which harms trust in algorithmic management. These 

effects are robust when controlling for perceived ability and integrity. 

We disentangle the effects of abusive management and algorithmic management and find that algorithmic and human managers are equally distrusted in abusive 

work environments, but in supportive work environments, algorithmic managers are seen as lower in benevolence and trusted less than human managers.

All pre-registrations, data, and syntax on Open 

Science Framework: tinyurl.com/3a577vv9.
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